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This graduate studies division catalog addendum is a temporary prospectus designed to provide details and specifics regarding the CGSL program for the prospective CGSL student. This addendum is presented as a complementing document to the undergraduate catalog of Seattle Bible College, and therefore is incomplete without that material. 

Note: When this graduate studies addendum addresses an issue, policy or procedure, 

the addendum is to be recognized as the standard for the graduate studies program.

Seattle Bible College admits students of any race, color, and ethnic origin to all the rights, privileges, programs, and activities generally accorded or made available to students at the College. It does not discriminate on the basis of race, color, national and ethnic origin in administration of its educational policies, admissions policies, scholarship programs, 

and other school-administered programs.

The Washington Higher Education Coordinating Board has determined that Seattle Bible College qualifies for religious exempt status from the Degree Authorization Act for the following programs:  Associate of Biblical Studies (A.B.S.); Bachelor of Applied Ministry (B.App.M.); Bachelor of Biblical Studies (B.B.S.);  Bachelor of Practical Theology (B.P.T.); and Master of Renewal Servant-Leadership (M.R.L.). Any person desiring information about the requirements of the Act or the applicability of those requirements to the institution may contact the Board 

at P.O. Box 43430, Olympia, WA 98504-3450.

CROSS-NATIONAL

GRADUATE SCHOOL OF LEADERSHIP 

a graduate studies division of Seattle Bible College

Cross-National Graduate School of Leadership is established to be a high level equipping center for the global ministry practitioner who desires to advance in effective servant-leadership dynamics while being challenged, motivated and formed in areas of spiritual growth and skill development.  Fundamentally, CGSL is advancing Christian leaders to the next level.

Why CGSL?

· Biblically-based.

· Theologically sound, with an emphasis in applied biblical theology.

· Evangelically-centered.

· “Renewalist” in theology and practice (a composite term of both the Pentecostal and Charismatic movements). A student should expect his/her learning environment to be infused with “renewalist” foundations and emphases. 

· Experienced and academically trained professors who are committed to excellence in dynamic impartation and hands-on integration. 

· “Cross-National” in global perspective and cross-cultural dynamics, with a distinctive international flavor of both staff and students, training for local and intercontinental application.

· Convenient modular/intensive formats of 3 – 4 days of classroom instruction, designed for Christian leaders in ministry.

· Birthed out of an established undergraduate school in its sixth decade of developing Christian leaders for worldwide ministry.

Program Objectives for our Students

· Greater knowledge of and love for the Lord Jesus.

· Greater understanding of the Word of God.

· Greater relationship with the Holy Spirit.

· Greater humble obedience to the plans and purposes of the Father.

· Greater ability to “rightly divide” and apply the Word of truth.

· Greater level of a lifestyle of holiness and consecration.

· Greater empowerment and enablement to do the “greater works.”

· Greater acquisition of leadership tools. 

· Greater skill development for practical effectiveness in local and international ministry.

· Greater ability to lead with the heart of a servant.
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Purpose and Design

The Master of Renewal Servant-Leadership is a specialized ministry degree program created with purpose to equip servant-leaders for competent and effective practical global ministry that is empowered by the Holy Spirit. 

· The program is committed to relate the unchanging principles of the Word of God with relevancy to people in today’s complex societies. 

· The program focuses on building practical ministry acumen and ability that can be immediately applied to the student’s current spheres of influence. 

· The program is centered on sound biblical and theological moorings within a “renewalist” environment that emphasizes the contemporary necessity for the presence, power and enablement of the Holy Spirit. 

· The program requires the completion of a minimum of 54 quarter-hour credits that includes a culminating 6-credit integrative leadership project that applies acquired theory and academic knowledge to a specific ministry research setting. 

· The program allows the student flexibility to pursue program offerings that provide the focus, specialized skills and preparation necessary for his/her particular calling.

· This ministry leadership program is designed for the Bible college or Christian college graduate. It values and takes into consideration the foundation of undergraduate biblical, theological and ministry leadership studies. 

· A minimum prerequisite of 24 academic quarter-hour credits in biblical and theological studies is required for earning this biblically based, ministry-focused master’s degree. Any student otherwise qualifying for admission, who does not possess this minimum 24-credit requirement, may consider earning such qualifying credits through the undergraduate Biblical Studies program at Seattle Bible College or through 16 additional biblical and theological credits at Cross-National Graduate School of Leadership.

· Most courses will be offered in convenient 4-credit modular-intensive formats, meeting over a three to four-day period—with the active ministry leader in mind.

The 54-credit hour program will embrace the following areas of learning:  

· Biblical, Theological studies –  12 - 16 credits (RBL)

· Ministry, Practical Theology, Historical, Leadership Studies –  32 - 36 credits  (RML)

· Capstone Integrative Leadership Project – 6 credits   This concluding research and application project relates acquired theory and academic knowledge to a specific ministry context.

CGSL courses are numbered as 600-series courses. Courses with dual number designations are offered for both undergraduate and graduate students with significantly higher expectations from the graduate level students. The Capstone Integrative Leadership Project is designated as either RBL 700 or RML 700.

RBL (Renewal Biblical Leadership) – Biblical, Theological Studies

RML (Renewal Ministry Leadership) – Ministry, Practical Theology, Historical, Leadership Studies

Graduate-level Certificate Option

The Graduate Certificate in Renewal Servant-Leadership is comprised of one-half of the required course credits of the Master of Renewal Servant-Leadership Degree (exclusive of the Capstone Integrative Leadership Project required of the Master degree-seeking student).  It is offered to students who desire to complete an introduction to graduate study, but who may not wish to complete a graduate degree.

A qualifying student with the required undergraduate prerequisites of 24 academic credits in biblical and theological studies, may apply to receive the Graduate Certificate in Renewal Servant-Leadership (G.C.R.L.) after completing a minimum 24 academic credits in the M.R.L. program.  

Any student otherwise qualifying for admission, who does not possess this minimum 24-credit requirement, may consider earning such qualifying credits through the undergraduate Biblical Studies program at Seattle Bible College or through 16 additional biblical and theological credits at Cross-National Graduate School of Leadership.

A minimum of 4 – 8 RBL credits must be completed in addition to 16 – 20 RML credits to qualify.  If desired, the credits earned may be later applied toward the Master of Renewal Leadership degree program. 

· Because the program allows the student flexibility to pursue program offerings that provide the focus, specialized skills and preparation necessary for his/her particular calling, the student may select (with administrative approval) from the same offering of courses as does the Graduate Degree student.

Program Particulars

ADMISSIONS

Graduate program applicants normally must have a baccalaureate degree (or its equivalent) from a recognized institution of higher learning. Applicants should have a minimum undergraduate GPA of 2.67 on a 4.0 scale. 

A minimum prerequisite of 24 academic quarter-hour credits in biblical and theological studies is required for earning the Master of Renewal Servant-Leadership degree or the Graduate Certificate in Renewal Servant-Leadership. Any student otherwise qualifying for admission, who does not possess this minimum 24-credit requirement, may consider earning such qualifying credits through the undergraduate Biblical Studies program at Seattle Bible College or through 16 additional biblical and theological credits at Cross-National Graduate School of Leadership. In any case, the prerequisite credits must be earned by no later than the other requirements for graduation from CGSL.

Admission to CGSL depends on factors beyond the applicant’s previous academic history. Acceptance into a program of intensive Christian leadership study involves qualities of the whole person. Therefore, CGSL seeks students who are committed to Christ and who desire to live their lives consistent with the teachings of Scripture. It is expected that such students will be emotionally suited for Christian service, intellectually capable of rigorous academic discipline, sensitive to the needs of the total community, able to demonstrate personal integrity, and willing to grow spiritually as well as develop in leadership capability. 

CGSL reserves the right to draw conclusions regarding the Christian profession of all applicants. The School also reserves the right to deny admission to any individual with a theological position or personal life-style not in accordance with biblical and ethical standards established and determined by the Word of God. The final authority for the definition of biblical and ethical matters lies with the CGSL leadership. All applicants must read, respect, and uphold the basic doctrinal statement and code of conduct of the School. 

Transfer of Credits

· Transfer credit may be granted for course work taken at other recognized institutions when such work is deemed equivalent to courses offered at CGSL. Transfer credit does not occur automatically but must be requested in writing to the administration at or near the time of admission. Credit hours earned in other academic programs, which resulted in the award of a specific degree, may not be transferred for credit, although previous academic work may allow a reduction in degree requirements. 

· As a general rule, credit hours may be transferred into degree programs from other recognized equivalent programs if the grade for the course was no less than B- or 2.67 grade points.

· Any person desiring a transfer credit evaluation should request such in writing to the School office, accompanied by all pertinent transcripts, a list of courses proposed for transfer, and a copy of the academic catalog where the courses were taken. Transfer of credit does not occur automatically, it is handled only when requested. Final decisions on all matters regarding transfer credit rests with the administration.

· In considering the transfer of credits from CGSL to other schools, students have the responsibility to confirm whether another institution will accept the credits. Transfer of credit is always at the discretion of the accepting school.

· No credit can be granted for advanced standing in the master’s degree program on the basis of prior experiential learning.

Special Student Status Admission

· While no credit for prior learning experience can be granted for advanced standing in the graduate studies program, a “Special Student Status” admissions option may be applicable for some older students with a significant ministry/leadership background.

·  The standard prerequisite for graduate study at Cross-National Graduate School of Leadership is, of course, a recognized baccalaureate degree. However, the School’s limited Special Status provision for those who have not obtained a bachelor’s degree, yet have the desire and ability to study at the graduate level, may be a viable option for some. Such qualifying students must also be at least 30 years of age and either currently active in vocational Christian leadership or pursuing such.

· The policy for Special Status states that only a limited portion of the student body (approximately 10%) may be admitted in this category. The School does not wish to discourage such applications, but standards limit the number of Special Status students that can be admitted each year. Applications will be assessed according to the availability of space and the relative merits of each application. 

· Special Status students may be required to complete certain courses before they are admitted officially with regular status to CGSL. The number of required courses will be determined by the administration.

· Students accepted under the Special Status provision are classified as probational students. There will be an open review of the student’s progress at the conclusion of the first full quarter of study for the purpose of granting permission for continuation.

· Note: Special conditions and/or probational status may be applied to any category of admission.

International Students

· An “international student” refers to an applicant who is not a citizen of the United States. An “F-1” international student refers to a foreign national who is in the U.S. on an F-1 international student visa. International students must meet all of the stated admissions requirements and follow the same application procedures specified in this catalog. In addition, international students must provide the following:

1. A demonstrated English language ability sufficient to successfully engage graduate level academics.  

· The Test of English as a Foreign Language (TOEFL) can be utilized to demonstrate such ability. For graduate studies programs a minimum score of 550 (paper-based), 213 (computer-based), or 79 (Internet-based) is required for acceptance. 

      


2. Financial Resource Statement

· The F-1 international applicant must show evidence of adequate financial resources to live and study in the USA. This includes an official summary statement of available financial support from the student, the student's family or other financial guarantors in the USA or the home country of the applicant. An official bank statement verifying financial resources for a year of study must be submitted.

· I-20 Form:  In order for the F-1 applicant to receive the Certificate of Eligibility (Form I-20) necessary to obtain the visa for non-immigrant students, the following conditions must be satisfied: 

1. The applicant must have final approval of admission as a full-time student having met all admissions requirements.  Note:  Concurrent registration in another school is not permitted expect by special permission by the School administration.

2. The applicant must be registered with the Student and Exchange Visitor Information System (SEVIS) and be issued an official SEVIS registration number. 

3. The applicant must be willing to uphold all School standards, abide by student policies, and maintain full-time student status and satisfactory academic progress.

4.  All international students seeking to enroll at CGSL with an F-1 visa must be certain to be familiar with all of the international student policies, processes and procedures of the School.  Please check elsewhere in the catalog as well as with the School office for further details and any updates.

COURSE REGISTRATION

A $100 non-refundable tuition course deposit must accompany pre-registration in order to be able to register for a course and to reserve a place in the class. This deposit is applied toward the total tuition of the course and to qualify as on time, must be made no later than four weeks before the beginning of the in-class portion of the course. When the pre-registration deposit is made on-time, the student saves the regular $30.00 registration fee.

The balance of tuition and fees is due 21 days prior to the first day of the course—this is considered “final registration” for the graduate courses. After this date, a late fee of $30.00 will be incurred by a student who desires to officially register. The student may also be placed on a deferred payment plan (a set-up fee is required). Such late registration requests will be granted as room allows.

Special Rates – CGSL tuition rates are kept affordable by the faithfulness of God and the generosity of His people. Additionally, the School offers special rates on a limited basis (check the current Graduate School financial information for details).

· In-service Clergy discount – for qualified members of the clergy whose main financial support is gained from serving vocationally in ministry (e.g. those ministers who are engaged in full-time Christian work). Such ministers may apply for a discounted tuition rate and, if approved, may apply the discount to either full-time or part-time tuition costs. Students must provide vocational documentation and be approved to receive the rate.     F-1 visa international students continuing on from SBC’s undergraduate program may also qualify for this special rate.

· Spousal discount:  A tuition discount is also available for the spouse of an enrolled graduate student when enrolled in the same course as the spouse.

CREDIT HOUR DEFINITIONS

For graduate-level work, one quarter hour is defined as approximately 23 - 27 clock hours of academic work consisting of contact time with the professor and fellow students—including lecture, discussion, prayer and practical application, reading assignments, written responses, and integrative project work, etc.

COURSE PARTICULARS

Course Format – CGSL courses are generally offered in 4 quarter-hour credit modules. These intensive/ modular formats consist of three phases:

1. A specified period of time in advance of the class when at least half of the course affirmed reading and review requirements and/or other assignments are completed, then turned in on the first day of the class. Some assignments may be due later during the classroom week of the course.

2. A modular/intensive format of approximately 20 – 22 fifty-minute hours for professor-led class sessions, discussions with fellow students, prayer times, hands-on field experiences, etc.

3. A specified period of time following the classroom contact to complete post-class/field experience integrative assignment (course project) and the remaining half of reading requirements and reviews. 

General Coursework Expectations

1. For each 4-credit course, the reading assignments are generally 1,000 pages of assigned reading (or academic equivalent) with written book reviews of 1 – 3  pages in length per book, or as directed by the professor in the course syllabus. 

2. The research portion of each course includes a substantial project that integrates reading and class content with the student’s current ministry/leadership work.

3. The student should expect to generate a total of approximately 20 – 30 pages of original, high quality written work (or equivalent) per course.

Extensions and Incompletes

· Students unable to complete the course requirements due to extenuating circumstances must contact the school office, file an extension form, and pay an extension fee within 14 days after the end of the quarter. 

· Extensions may be granted for up to 30 days without grade penalty for pastoral considerations, for reasons of illness, or demonstrated emergency. 

· Extensions granted for other reasons up to the permissible 30 days will be subject to a grade reduction of 1/3 letter grade, i.e., from A to A-, etc. 

· If a further extension beyond the 30 days is required, the grade reduction will be a full letter grade, i.e., from A- to B-, etc. 

· Extensions must be completed within 60 days from the end of the quarter or a grade of F will be recorded. All requests for extensions must be accompanied by an “extension request fee.” Extension forms can be obtained from the administrative office.

WITHDRAWAL FROM A COURSE

A student may withdraw from a course after registering by notifying the office in writing. The following grading policies will apply in the case of withdrawals (see also Refund Policies).

1. When a notice of withdrawal is submitted on or before the first day of the in-class portion of the course, a transcript grade will not be filed.

2. A notice of withdrawal submitted any time after the first day of the course results in a grade of “W” (Withdrawal) and will be filed on the student’s transcript.

Refunds – Courses require considerable advanced planning and preparation by the School based on student registrations and deposits. Therefore, the following refund policies are enforced, based upon when a student withdraws from a course in relation to the course starting date.

Refund Timeframe

· 100% less course deposit and late registration fee (if applicable) 2 weeks or more prior to course start date

·  50% less course deposit and late registration fee (if applicable) 7 – 13 days prior to course start date 

·   0% Six or less days prior to course start date

PROGRAM DURATION AND TIME LIMITS

A maximum of five (5) calendar years will be allowed to complete the M.R.L. degree program, which includes the Capstone Integrative Leadership Project. A maximum of thirty (30) months will be allowed to complete the Graduate Certificate program.  (These maximums are exclusive of any time required to meet the biblical and theological prerequisite requirements following acceptance into the graduate studies program.)

The time limit will begin six months after the date of official acceptance in the program, or at the time of the first graduate course—whichever comes first.

An extension may be granted, at the discretion of the administration, if the student demonstrates steady progress toward degree completion and has a legitimate need for more time. Extensions must be requested in writing to the administration explaining the extenuating circumstances and providing a projected completion date. An annual Degree/Certificate Program Extension Fee applies.

Active Student Status

· Full-time status per quarter is achieved when a student takes if he/she enrolls in a minimum of eight (8) credits per quarter. A minimum of eight (8) credits per academic year is required to maintain active enrollment. 

Application for Readmission

· If a student was accepted to the Graduate School and either did not register for courses or withdrew temporarily, officially or unofficially, and more than one year has lapsed since the date of the original acceptance letter, he or she must submit a new Application for Admission along with the current application fee. The student also may be required to submit new application materials. Students who are readmitted are subject to the requirements that are current at the time of re-enrollment. 

GRADING POLICIES, ACADEMIC PROBATION, SUSPENSION AND DISMISSAL

Enrollment at the Graduate School is to be viewed as a privilege and is subject at all times to probation, suspension, or dismissal. Such action may be based on conduct inconsistent with the spiritual, moral, social, and ethical standards of the school as well as academic deficiency or behavior that does not meet program standards. 

In order to graduate, students must achieve a minimum grade point average of B- (2.67 on a 4.0 scale). Students should therefore enroll for a reasonable course load for each quarter.  Any grade below a B- is considered below minimal performance in the graduates studies program and indicates that improvement is required if students expect to successfully complete the program. A student who receives a second grade which is below a B-, will automatically be placed on academic probation and be required to meet with their academic advisor without delay.

A third course grade that is below a B- may result in suspension from the program. No more than two (2) course grades of C or C+ may count toward the Master’s degree or certificate. Grades of C- and below cannot be used for credit toward the graduate degree or certificate except by repeating the course with a satisfactory grade. Grades of C- and below will remain on the student’s permanent record.

In case of suspension (for academic or other reasons), after one quarter has passed, the suspended student may petition the administration for reinstatement. If reinstatement occurs, the student will be issued a letter of reinstatement. Failure to meet all requirements of the letter of reinstatement will result in dismissal for the School. International students having F-1 Visa status who do not maintain the minimum cumulative GPA will not be allowed a period of suspension, but will be subject to dismissal as determined by the administration.

GRADING SYSTEM

Percentage    Grade
 

   









Grade Points














97-100
A

4.00

94-  96
A-

3.67

92-  93
B+

3.33

88-  91
B

3.00

85-  87
B-

2.67

83-  84
C+

2.33

79-  82
C

2.00

Grades of C- and below cannot be used for credit toward the graduate degree or graduate certificate       except by repeating the course with a satisfactory grade. Grades of C- and below will, however,              remain on the student’s permanent record.

77-  78
C-

1.67

75-  76
D+

1.33

72-  74
D

1.00

70-  71
D-

0.67

69 & below
.F

0.00

W………Withdrawal

AW……Administrative Withdrawal (non-punitive)

AW-F…Administrative Withdrawal--Failure (punitive)………………0.00 grade points

I/Letter Grade……Incomplete, (the letter grade will be used to calculate the grade if
                               the coursework is not completed.)


P
Pass – credit given


F
Fail – No credit given
0.00 grade points

   IP
In Process

CGSL Course Descriptions

Renewal Biblical Leadership (RBL)   Biblical and theological studies

RBL 601 – Character Studies in Leadership 

The lives and ministries of significant biblical characters (e.g. Noah, Moses, Joshua, etc.) are examined with leadership principles applied to contemporary issues of lifestyle and ministry.

RBL 603 – David & Leadership  

 

The preparation and development of the shepherd boy who became a “man after God’s own heart” is studied, along with the failures and victories of the king and his kingdom. The student is challenged to relate to and learn from David as a leader who served his generation.

RBL 605 – Solomon & Leadership  
 

The wisdom of Solomon and his writings as well as his experiences with folly are studied and applied to contemporary culture, society and the people of God.

RBL 607 – Kings & Leadership  

 

Selected Kings of Israel and Judah are examined in light of their contextual settings, responses to the written and spoken Word of God and leadership characterizations. Relevant principles for today are highlighted.

RBL 609 – OT Prophets & Leadership                                                                                            

The life, message and methods of Old Testament prophets are researched and studied with explanation and application into 21st century ministry.

RBL 611 – Nehemiah & Leadership                                                                                                

The cultural and historical context is studied, and the leadership themes and principles are examined and then applied into modern day crises and opportunities.

RBL 613 – Jesus & Leadership                            

Jesus Christ, the perfect “Son of Man,” the sinless “Son of God” is presented as the ultimate Leader. The student is challenged to bring his/her life into growing submission to and in alignment with the faultless Servant-Leader.

RBL 615 – Acts & Leadership 

 

The leadership premises and principles found in “The Acts of the Apostles” are analyzed, with modern-day application made of the practices and successes of the leaders found in its pages.

RBL 617 – Early Church & Leadership  
 

 The phenomenal dynamics of the early New Testament church are examined in light of the successes and failures that resulted from the interchange between the five-fold leadership ministry and the function with other members of the church body.

RBL 619 – Paul & Leadership  

 

The life, leadership ministry and selected writings of the Apostle Paul are evaluated with significant principles applied to present day realities, challenges and opportunities.

RBL 621 – Applied Biblical Interpretation   

Hermeneutical principles for careful, appropriate interpretation of Scripture are presented, studied and practically applied. The student is given tools and is further encouraged to develop skills so that he/she may “rightly divide the Word of truth.”

RBL 623 – Access to Biblical Languages     

Research tools and resources are presented, discussed and demonstrated that promote further intensive study of the Scriptures utilizing biblical Hebrew and Greek. The student will be motivated to advance in his/her biblical language research skills, understanding and vital usage of the original languages.

RBL 625 – Practical NT Greek  

 

Practical understanding and usage of biblical Greek is emphasized, with this course focusing on the reading and exegesis of the Greek New Testament. The studies concentrate of the First Epistle of John.

RBL 627 – Biblical Theology  

 

A focused and intensive overview of the major Bible doctrines of the church is given from a Wesleyan/Arminian and Pentecostal perspective. These doctrines include Bibliology, Theology Proper, Hamartiology, Christology, Soteriology, Pneumatology, Angelology, Ecclesiology and Eschatology.

RBL 629 – Evangelical Systems of Theology  

This course is designed to compare and contrast numerous systems of Protestant theology represented by various conservative, evangelical schools, denominations, movements, etc. The practical applications are many, including the role of theology in the formation of Kingdom community.

RBL 631 – Theology of Renewal & Revival

An exploration of the historical and theological significance of revival and renewal in the life of the church, this course examines the major revivals of the church and analyzes their theological similarities and implications for reflection upon the current renewals in Christianity.

RBL 633 – Theology of Servant-Leadership                             

This is a course that imparts leadership truths drawn from the theological principles of 1 and 2 Timothy and Titus, with the practical application of serving in the five-fold ministry (Ephesians 4). Special consideration is given to the real-life challenges and opportunities of contemporary Christian leadership in the context of sound theology.

RBL 635 – Gifts of the Holy Spirit  
 

A detailed examination of the gifts of the Holy Spirit as found in the Bible is presented, as well as their relationship to anointed service and leadership in today’s world.

RBL 637 – Pentecostal Leadership 

 

This is a course that outlines and examines the particular characteristics of Holy Spirit-empowered leadership within the modern Pentecostal movement—its distinctives in doctrine and practice, as well as its global impact today.

RBL 639 – Ecclesiastical Leadership  
 

The biblical origin of the church—“universal” as well as “local”—its nature and constitution, leadership, ministry, ordinances and its destiny is explored and examined. Various styles and methods of contemporary church leadership are analyzed. 

RBL 641 – Renewal Theology  

 

The historical formation and the biblical foundations of the Pentecostal/Charismatic (also known as “renewalist”) movement are studied and examined. Particular key tenets of common agreement as well as variances are also explored.

RBL 643 – Issues in Contemporary Theology

This course examines specific contemporary developments in theology and compares and contrasts them with the historical positions held by the church. The impact of these contemporary theological positions upon social and moral issues will be examined.

Renewal Ministry Leadership  (RML)  

Ministry, Practical Theology, Historical and Leadership studies

RML 601 – Prayer & Church Renewal  
 

This course presents the biblical and historical case for concerted prayer and subsequent renewal of God’s people leading to community and societal transformation. The student will be challenged, inspired and called to dynamic engagements with God and toward productive leadership in church and community renewal.

RML 602 – Jesus-Driven, People-Friendly Churches

The premise of this course is that strong, effective churches can be raised up that prioritize and welcome the Person and ministry of Jesus Christ, and also focus on breaking down barriers that keep people from getting to Jesus and experiencing His life-transforming grace. The dynamic tension of building a ministry that is God-pleasing as well as winsome to the non-believer is examined and discussed.

RML 603 – Leadership Ethics 

Moral principles based on the Scriptures will be studied and applied to the contemporary challenges facing leaders and those they lead. The student will gain understanding regarding forming and cherishing solid values and standards, and how they affect the discernment of right and wrong conduct. 

RML 605 – Relationships of the Leader  


This course explores and applies principles for successful inter-personal relationships in the context of successful leadership. Healthy communication and positive attitudes that support actions with others are emphasized as major pillars in God-honoring relationships.

RML 607 – The Pentecostal/Charismatic Movements

An historical study of the theological roots, development, and growth of the Pentecostal/Charismatic (“renewalist”) tradition. Special attention is given to the primary people and events shaping the movement and contributing to its global dimensions.

RML 609 – Historical Dynamics of the Church    

Strategic points in the history of the Christian church have catalyzed momentous events that have in turn impacted the world, forever shaping the historical dynamics of global affairs.  Selected historical set points of the Christian church are examined and analyzed in this course with the specified intention for students to not only know history, but to learn from it.

RML 611 – Confronting World Religions & Cults                                                  

This study will acquaint the student with the belief systems of the major world religions and the doctrines of the leading modern cults. These false systems of belief will then be contrasted with the teachings of biblical Christianity. Scriptural refutation is given, as well as tools for evangelizing and leading people to Christ regardless of their religious perspective.

RML 613 – Pentecost & Global Missions  

From the Day of Pentecost as recorded in Acts 2, to the impact and influence on global missions of the modern Pentecostal movement, the work of the Holy Spirit through yielded vessels in world-wide evangelistic outreach and disciple-making is truly a Divine phenomenon. This phenomenon is explored and analyzed in this course along with the practical application of its principles.

RML 615 – Global Evangelism Strategies  

This course challenges leaders to increase their understanding of and their passion for global ministry—beyond their own barriers, boundaries and borders. Reaching the lost and discipling the reached must be realized as a missions mandate the embraces the cross-cultural, cross-racial and cross-national ministry models of the New Testament. Globally-minded leaders will in turn influence their followers to ‘go and do likewise.’

RML 617 – Cross-Cultural Leadership   
 

Reaching across cultural boundaries is part of the Great Commission mandate given to the church. This course will challenge and motivate leaders to grow and develop in their passion and compassion for cross-cultural ministry, as well as to learn to lead their followers more effectively into a Psalm 2:8 understanding of the global harvest.

RML 619 – Planting/Parenting Strong New Churches     

Planning, producing and parenting strong, new churches has taken on new meaning as the cultures of our world converge upon our cities and towns. This course explores ways that new ministries are initiated and values are clarified while gathering and building a core team. After giving birth, the parenting process begins in earnest, as the challenges of growth and vitality are handled effectively.  These and other issues will be explored and analyzed in this missional course.

RML 621 – Leadership for Strategic Partnerships   




Various strategic partnerships for Kingdom purpose are being formed in our contemporary era that bring divergent leaders from diverse backgrounds together with common purpose for the extension of Christ’s work on earth.  Such partnerships are explored in this course with leadership principles extracted and analyzed from these emerging networks.

RML 623 – The Heart of Servant Leadership 


Today’s leaders much seek continual heart cleansing and softening, and mind renewal and transformation. The unquestioned character of the servant-leader must shine through as it withstands the constant strain and stress of the challenges of serving and leading. These and other related issues are dealt with in a straightforward manner in this course.

RML 625 – Reproducing Effective Leaders  

This course explores the 2 Timothy 2:2 principle of committing the message to faithful leaders who will in turn teach and train others. This truth is taken as a mandate of multiplication rather than as a suggestion, with careful application made for our contemporary context.

RML 627 –Discipleship in Contemporary Culture    

What does a true disciple of Jesus Christ look like today? How can we make committed disciples in the 21st century?  These and other questions are examined, analyzed and answered with biblically-based principles.

RML 628 – Core Communication Skills

This course imparts a practical set of maps and skills central to any interpersonal situation and offers interactive principles and guides for relating effectively. The course assumes that just one skilled person can positively influence a situation, with the foundation of the Word of God and the enabling presence of the Holy Spirit.

RML 629 – The Leader as a Communicator  

The leader’s skill development as a public communicator is at the heart of this course.  Special attention is given to the principles and dynamics of effective public speech.  Opportunities for students to practice their skill development may be offered via video presentation.

RML 631 – Exegetical Teaching Principles  

Skill development in the area of biblical exegesis is combined with emphases in the area of practical application of successful instructional techniques. Utilizing effective methodology is synthesized with complementary biblical accuracy. Opportunities for students to practice their skill development may be offered via video presentation.

RML 633 – Effective Preaching Skills    
 

Persuasive principles and methods of sermon preparation and delivery are explored. The recognition of the inherent power of the Gospel is united with skill development in the areas of preaching and proclamation.  Opportunities for students to practice their skill development may be offered via audio/video presentation.

RML 635 – Transformational Leadership   

Biblical models of and principles for transformational leadership are examined and analyzed. Areas explored include the leader as a change agent, the leader’s calling, purpose and mission, as well as birthing and casting of a vision.

RML 637 – Entrepreneurial Leadership  

 The visionary leader as an entrepreneur is studied and the related ramifications are explored.  Biblical examples are studied as biblical values are applied to the Christian entrepreneur.

RML 639 – Principles of Stewardship Integrity   

Faithfulness in all areas of Christian stewardship is required of the leader who is seeking God’s approbation.  Integrity in all of these matters is emphasized as a necessity, with steps explored to help ensure that the leader and the organization he/she serves are beyond reproach.

RML 641 – Transformational Mentoring & Coaching  

This study focuses on the concepts of and skills development in Christian mentoring and coaching. The art and ministry of mentoring are presented as potentially transformational. The dynamics of learning to be mentored as well as to be an effective example and godly influencer in another’s life will be emphasized.  

RML 643 – Contemporary Youth Leadership    

This course deals with the challenges of and strategies for ministering to youth in contemporary society. Emphasis is given to the development and practical application of a personal philosophy of youth ministry based on Scriptural principles and sociological realities.

RML 645 – Creative Children’s Leadership  

The student will be motivated to grow in his/her abilities to relate and minister effectively to children in their life situations. The equipping focus will include: children’s outreach, ministry to the fractured family, teaching children to pray, worship and witness, and communicating biblical concepts and truth to children.

RML 647 – Biblical Counseling Skills  
 

The student will be challenged to embrace effective biblically based counseling principles and to grow in the applied skills of counseling. The importance of understanding people in the light of their problems is examined. The faith-filled application of the Word of God, the transforming power of the Gospel of Jesus Christ, and the Spirit-filled life are emphasized as the answer to life’s problems.

RML 648 – Transformational Counseling

The renewing of the mind by the Word and the Holy Spirit is foundational in experiencing and leading others into life transformation and wholeness. Biblical principles are studied and imparted to more fully understand and apply the power of a lifestyle that flows from renewed and sanctified thinking.

RML 650-659 – Ministry Leadership Colloquium 

The colloquium context is based on approved ministry and leadership-related seminars and conferences that provide the opportunity for students to focus upon designated themes within the church and ministry. Themes and credit values will vary for each colloquium. Learning at various other venues may be complemented by on-site teaching at the CGSL campus. Each approved leadership colloquium will have its own course title and number designation.

Briefly introducing representatives of CGSL’s gifted and growing adjunct faculty:

Warren Heckman, Assoc. Pastor, All Nations Community Church, Homewood, IL; 

U.S. Coordinator, Fellowship of Christian Assemblies

Doctor of Ministry, Oral Roberts University, Tulsa, OK

Alec Rowlands, Sr. Pastor, Westgate Chapel, Edmonds, WA; Pres., Sound the Alarm

Doctor of Ministry, Carey Theological College, Vancouver, BC

Paul Vallee, Sr. Pastor. Living Stones Church, Red Deer, AB, Canada

Doctor of Ministry, Northwest Graduate School of the Ministry (now Bakke Graduate University, Seattle)

Ron Sommers, Sr. Pastor, Brussels Christian Center, Belgium

Doctor of Ministry, Assemblies of God Theological Seminary, Springfield, MO

Natalie Ellington, Vice Pres., Dominion College, Seattle

Doctor of Education, Nova Southeastern University, Fort Lauderdale-Davie, FL

Matthew Thomas, Pres., Central India Theological Seminary;                                                                          Chair., Fellowship of Pentecostal Churches in India

Doctorate in Counseling, University of Saugar, Sagar, MP, India

Tissa Weerasingha, Sr. Pastor, Calvary Church; Principal, Calvary Theological Seminary, Colombo, Sri Lanka

Doctor of Ministry, Westminster Theological Seminary, Philadelphia, PA

Bill vanderMerwe…with approximately 50 years of ministry in South Africa and the U.S., Pastor Bill currently serves as an Assoc. Pastor, Westgate Chapel, Edmonds, WA

Doctor of Theology, Newburgh Theological Seminary, Newburgh, IN

---------------------

Bryan K. Johnson…now in his 16th year with Seattle Bible College, serves as its President.

Doctor of Ministry, Northwest Graduate School of the Ministry (now Bakke Graduate University, Seattle)










            


